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A BILL To prchibi discrin ;natloern the basis of sffectlonal or

exual preference and for other purposes.

1. Be it enacted by the Senate and House of Repres entatlves of-

d__H-m_—mw;:"
-

he United States of America in Congress as npolg That this Act

ne
1%

ay be cited as the

EE; 2,  WHEREAS, The Congress

Eaf affectional or sexual preference 18 invidious in that
i
!
i
ti
1

21{a) it telies the toierancc which was the outSUandl 18 feature of }
‘gmerlcan jife at its founding and todaf, and ; i
‘! %b) it harms the social fabric by turn ning citizen agalnst c1tlzen, ?
invaded the privacy of 211 ciflzen affected, whethe" they

of the discrimination or net, and

burdens and obstructs commerce, and

abridges the free express sien oqug_fggaﬁqbpersonality Lend
\‘\

(f) to the extent that a person is vulnerao1e to alscrlmwnatlon lf

2 l
eW/hls affectional or sexual preference is Pevealed, that person

“i5abors in involuntary servitude,

iTHLRVFORE. The Congress proposes that all those affected by thls

1

‘iinvidious classification be nrotncmﬂd without being requlred to
|

H -

{allege their affectional or sexual preference.
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hvg, “3 DEPINITILHS.

(a) The term “em loy means

person engaged in an industry
prnore enplo for cach work-
in n‘n‘l of Lwenty y sndar weeks in the current or
preceding calend E it of such a person, but such
[um .]. cs m]‘ mr-} tates, a corporation wholly
5, an Indian tribe, or
any d-pu b cy of the “olunibia subject by
statute to { 5 g o service (as defined in section
2102 of title 5 of the Unit ates Code), or E private
p club (othe L Jabor organiz 1) ‘. xempt
tion under section 501 (¢} of i ue Code of 193¢,

‘(b) The term “"affectional or sexual preference"” means having or

|

i : |
manifesting an emotional or physicel attachmert to another

i

i

_congenting adult person or persons of either gender, or having
: : ; i

or mmmifesting a prefernce for stich attachment.

1

|

.

It shall be unlawful for employer, directly or indirectyy,

+o create or maintain a record of, or to communicate to third

.parties any information concerning the affactional or sexual

¢ o cen
preference of any individual, w/o -ﬁqg, Ci’j>e’3h of thadkr

dxid)&ﬁLMle. -

8.5. It shall be unlawful for any employer to make any inguiry,
directly or indirecily, of anyone with regard to the affectional

or sexual preference of amy individual.

s.6. It shall be unlawful for any . employer to utilize, direc%lé

or indirectly, any information concerning the affectional or E

% . ‘

sexual preference of any individual gL i ; ) : : E

(2) in determining whether to fail or refuse fo hire or to dischaég
; : i

‘tﬁat individual, or

(b) in any other decision affecting her/his compensation, terms,

‘conditions, or privileges .of zmployment.
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7. The District Courts of tii¢ United States shall have juris-

iction over suits within the purview of this Act without regard tec

“{4he amount in controversy and without regard to the citizenship
Jof the parties in a proceding at equity for the award of‘reinstate{

ment or review od employmemt decision, attorney fees and such other

equitable relief as the court deems fit, such relief to .include,

Qithiﬁ'thg discretion of the Bourt, the award of_paqkﬁé&,

éxcéptﬂ£hat

(éi A sui£ for general‘and puni%ive damages under 33{ &, 5 of

- ﬁp;s iéf ;hall-be had in anzaction at law, :
'-EicéPT;ON.' The prcnibitioné of this Act shélliﬁof;apéigh 5

t;!én& infofm%tian c;ncerniné a yalid conviction for‘férgibié: e

‘sexual assault.

: actions by the

g

advertisethents

as defined by the Act, (2) the support of a bona fide'pfpgram'cf

Ipérsuasion znd education tc promote harmony among employees and

to defuse homophobic reactiocnsg, and (3) co-operation with
established civil rights eroups to the end of reducing that
discrimination which is the target of the prohibitions of this

‘Act,




